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POSITION DESCRIPTION 
 
 
 
 

 
TITLE:   Youth Development Professional Level I  
 
REPORTS TO:   Unit Program Director  
FLSA:     __ Exempt  X Non-Exempt 
WAGE RANGE:    starting at $11 for YDP Level I  
EMPLOYMENT TYPE:    __ Full-time  _X   Part-time 
     _X Regular   ___Temporary 
 
 
Job Summary: 
The Boys & Girls Clubs of Harrisonburg and Rockingham County Youth 
Development Professional (YDP) implements daily age-appropriate programs in 
a safe, fun and caring environment. The YDP’s primary goal is to develop 
positive relationships with the youth by serving as a role model and leading fun 
and safe activities. The YDP participate in activities with our young people that 
meet identified interests and needs of all youth, are consistent with the licensing 
standards, and are aligned with our mission and values. 
 
KEY ROLES (Essential Job Responsibilities): 
 

1. Collaborates with Youth Development Program Leaders to plan, 
implement, and evaluate summer and before- and after-school programs 
that are enriching, creative, well-balanced, comprehensive, 
developmentally appropriate and fun for school-age youth. Program 
curriculums and/or lesson plans cover but are not limited to, one or more 
of the five core areas: Education, Character and Leadership, Sports, 
Fitness and Recreation, the Arts, and Health and Life Skills. 

2. Serves as a role model and mentor to members, making a positive impact 
on the life of each member by leading, supporting, and tutoring them in 
continuous learning; nurtures positive development, decision making, 
responsibility, citizenship and leadership in youth; is sensitive to their 
individual abilities and needs; and encourages, motivates and inspires 
them to develop their self esteem, strengthen their academic, physical, 
and interpersonal skills, and grow in all areas. 

3. Assists in establishing a program setting that insures the health and safety 
of program members by observing necessary precautions and maintaining 
an uncluttered, clean environment in keeping with BGCHR rules and 
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policies and licensing standards. Insures areas are cleaned and sanitized 
after use and inspects assigned facilities/equipment for repairs and 
maintenance and files reports with the Unit Program Director.  

4. Assists in guiding and supervising all members of the Club according to 
state licensing standards to ensure the safety and well-being of all 
children. 

5. Develops positive, productive relationships with members, assisting 
program leaders in providing fun and rewarding Club experiences and 
opportunities that promote the creation of an overall fun Club climate that 
facilitates the achievement of positive youth development outcomes. 

6. Coaches and disciplines members; ensures all members understand  
expectations and takes proper steps to correct and improve behavior; 
enforces rules and regulations and applies appropriate disciplinary 
measures as needed. 
 
 

Disclaimer: 
The information presented indicates the general nature and level of work expected of employees 
in this classification.  It is not designed to contain, nor to be interpreted as, a comprehensive 
inventory of all duties, responsibilities, qualifications and objectives required of employees 
assigned to this job. 
 
 


